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__________________________________________________________________________________________ 

Abstract: autonomous learning includes self-evaluation, self-management, independent 

teaching and self-knowledge and self-knowledge and role embodiment. Among them, 

self-management ability is an extremely important link in the process of autonomous learning, 

and the research on introducing self-management into talent cultivation mode is an important 

problem to be solved in this paper. At the present stage, the training mode of talent cultivation 

mainly advocated in the education process of university is the people-oriented training mode. 

In this article, through analysis of student centered and self management. And the connotation 

and features of talent training mode, to students' subjectivity and individual differences as the 

breakthrough point, blend in self-management training mode research, this paper studies the 

approaches and evaluation system, preliminary established on the basis of self management of 

student centered training mode of architecture. 

Keywords: autonomous learning; Self-management; Subjectivity; Personality differences; 

Talent training model. 

__________________________________________________________________________________________ 

1. INTRODUCTION 

Autonomous learning is a very important concept in modern education research, and it is a 

modern learning method corresponding to traditional learning methods. This kind of learning 

method is the main body of learning, highlighting its subjectivity and personality difference. 

Guo.et al. (2012) Iin short, autonomous learning is the way of active learning by taking 

students as the subject of study, and by exerting their own subjectivity and personality 

differences in the learning process.Huo.et al. (2012) 

Self-management, which literally means to manage oneself, refers to the process of 

management of oneself, including goals, thoughts, psychology and behaviors. Self- 

management in autonomous learning is the behavioral process of autonomous management 

from internal learning motivation, learning strategy and hard will. In this process, the most core 

is to play the main body of subjectivity in the process of learning and individual differences, 

and consciously move to set learning goals according to their own characteristics, and to 

achieve this psychology, thought and behavior and so on various aspects of preparation, in a 

planned way step by step to realize the process of autonomous learning. 

http://www.so.com/link?url=http%3A%2F%2Fdict.youdao.com%2Fsearch%3Fq%3DXidian%2520University%26keyfrom%3Dhao360&q=%E8%A5%BF%E5%AE%89%E7%94%B5%E5%AD%90%E7%A7%91%E6%8A%80%E5%A4%A7%E5%AD%A6+%E8%8B%B1%E6%96%87&ts=1526914256&t=fd39118e222f0d4a081286f88684e22
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Personnel training mode is to point to in under the guidance of modern education theory and 

education thoughts, according to the specific training goals and talents specifications to a 

relatively stable teaching contents and curriculum system, management system and evaluation 

methods of the process of implementing talent education combined. Held in the ministry of 

education in 1998 the first national conference on education in common colleges and 

universities, the then deputy minister of education, yuan-qing zhou comrade ever to the 

concept of interpretation, the so-called mode of talent training, is actually talents cultivation 

target and the specifications and methods or means to realize the training goal. 

In this article, through analysis of student centered and self-management. And the connotation 

and features of talent training mode, to students' subjectivity and individual differences as the 

breakthrough point, blend in self-management training mode research, this paper studies the 

approaches and evaluation system, preliminary established on the basis of self-management of 

student centered training mode of architecture. 

2. AUTONOMOUS LEARNING AND SELF-MANAGEMENT 

2.1 The Connotation of Autonomous Learning 

The independent learning process highlights students' subjectivity and personality differences. 

The study on the philosophy of subjectivity is one of the most core question, refers to people's 

subjective consciousness in the process of practice and tendencies, and the sum of various 

functional properties, main performance as the main body of the initiative, creativity, dominant, 

and sex consciousness, namely person ability as a main body, function, position, namely the 

person's independent, active, active, freedom, status and characteristics of purposeful 

activity.Chang.et al (2014) 

Individual differences are as the main activities in the face of objective reality show different 

behavior characteristics what style and tendency of personality and personality psychology, 

including needs, motivation, ideals, interests, world view and ability, temperament, personality, 

etc. 

Subjectivity and personality difference are mainly reflected in the study motivation, learning 

strategy and hard will. Autonomous learning is the most essential connotation is embodied in 

the person as a study subject in the process of learning activities internal learning motivation, 

learning strategies and efforts will embodied in such aspects of main body of subject learning 

and individual differences.Zhao.et al (2013) 

2.2 Connotation And Characteristics Of Self-Management 

2.2.1The Connotation of Self-Management  

The essence of self-management is "ego", that is, subjectivity. The intrinsic power of 

self-management is the role of the self in the management process, rather than the 

non-traditional external forces. Behavior main body in various management activities cannot 

leave the play of the subjectivity, at the same time, the different main body should be according 

to their own characteristics, adopt different, in line with the main body personality methods for 

various management activities. Therefore, the essence of self-management is the full play of 
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subjectivity and personality difference. Subjectivity and personality differences have the most 

essential role in the whole process of self-management. 

2.2.2Self-Management Content  

Self-management including mentality, target management, time management, learning 

management and operation management, among them, the mentality belong to intrinsic 

motivation management, target management, time management, learning management and 

operations management belongs to the strategy, efforts will is reflected in the whole stages of 

self-management. 

2.2.3The Characteristics of Self-Management 

A. Participatory 

The participation of self-management is mainly reflected in four aspects. One is to participate 

in the universality of the subject. Each student, as the subject of self-management, is a 

participant in self-management. The second is the diversity of forms of participation. Each 

student who implements self-management participates in the process of self-management 

through various means and USES different ways and methods to complete all aspects of 

self-management. Third, the degree of participation difference. In each self-management 

student body, due to its differences in personality and objective conditions and environment, 

the degree of participation in self-management reflects the business trip of the opposite sex. 

Fourth, the difference of participation effect. Because each self-management of students main 

body participation degree of self-management way, there are differences, at the same time 

because of its own individual differences, to participate in the effect of self-management will 

present different characteristics, has the obvious difference. 

B. Motility 

The realization of self-management, because of its subjectivity and personality difference, the 

whole process embodies the initiative of the subject. First of all, initiative is the prerequisite for 

self-management. Without the initiative of the main body, self-management can not begin its 

process smoothly. Secondly, the performance and results of the initiative are different. The 

objective and subjective conditions of each student body are different, and the degree of active 

performance is different, which leads directly to the obvious difference in the results. Thirdly, 

the active play must have the long-term effect. Students' self-management is a long-term 

process, which can't be separated from the exertion of the main body in the whole process of 

self-management. Therefore, the initiative must have long-term effect in self-management. 

C. General   

Self-management is in line with the needs of education implementation and talent cultivation at 

the present stage, and also conforms to the characteristics and personality needs of the 

self-management subject. The traditional education method with knowledge transfer as the 

center has many drawbacks, and the education method of passively teaching knowledge can't 

adapt to the requirements of modern education. First of all, the current student groups have 

obvious characteristics of The Times and pursue the realization of individuality and self-worth. 

Under such objective conditions and environment, self-management is more in line with the 
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personality requirements of students' subjects than traditional methods, and it has obvious 

advantages to achieve education goals. Second, at present the domestic and foreign 

environment and objective condition than the former is much more complex, the traditional 

single education mode already cannot satisfy the need of the students in the education process 

with more attention paid to the subjectivity, in such circumstances, we need a new education 

mode to realize the goal of education. Therefore, self-management is universally applicable to 

the majority of students and the demands of The Times. It is also an ability that every student 

should have at this stage. 

The role of subjectivity in self-management 

A. Subjectivity is the essential force of self-management 

Subjectivity is the dynamic expression of the externalization of the essence of the subject. It is 

the most essential force to realize self-management. Without subjectivity, it is impossible to 

talk about self-management. 

First of all, subjectivity stimulates the intrinsic motivation of self-management. The intrinsic 

motivation is to point to the activity itself, which means that engaging in an activity can give 

the subject a spiritual satisfaction, thereby producing a sense of accomplishment. Intrinsic 

motivation provides the natural power to start and carry out an activity, and it takes the 

initiative to engage in an activity of interest and interest without the presence of an external 

stimulus. Subjectivity in the excitation of intrinsic motivation to play a major role, becoming 

subject consciousness strongly want to be engaged in an activity in the heart, and in the process 

of the activities are met, this is the premise of intrinsic motivation. Secondly, the subjectivity 

can creatively formulate the active strategy and realize the process of self-management. The 

subject of the activity should give full play to its subjectivity, so as to make corresponding 

strategies according to its own characteristics and objective conditions. People as the body of 

the activity, the status of the objective existence determines the person must carry out all 

activities from the nature of the subject, at the same time, the subjectivity of the people of the 

fully embodies will help people to move to creative activity strategy. Thirdly, the subject 

performance promotes the self-management subject to maintain a good state of mind. 

Mentality is mental state, it is the process of mental activity. The mental process is a dynamic 

process, which is constantly changing with external objective conditions. Self-management is a 

long-term behavior, need a relatively stable state of mind, which requires people to play its 

subjectivity, use a variety of objective conditions to remain in a relatively positive attitude 

under the stable state, reduce the negative effect on the attitude fluctuation external stimuli. 

B. Subjectivity is the basic principle of self-management 

The essential requirement of self-management is to promote the all-round development of 

human beings, and subjectivity is the basic principle that runs through it. Subjectivity is the 

unity of subjectivity and objectivity, which is the objective relation between subject and object. 

Self-management is a kind of management ability that the subject ACTS on the object and 

realizes the unity of subjectivity and objectivity. This ability requires the full play of 

subjectivity, which is the basic principle of the whole process. 
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The role of personality differences in self-management 

A. Embody the essence of self-management 

Self-management is the management ability to respect individuality and develop personality. 

Each self-management student body is the sum of its unique personality and characteristics, 

and its personality difference exists in the whole process of self-management. The realization 

of self-management is the process of realizing self-worth by adapting to its own needs and 

characteristics through its different values, world outlook and outlook on life. 

C. Achieve personalized evaluation motivation 

Self-management is focus on student status at present stage and its long-term development, 

individual differences in the self-management efficiency to promote required to fit the 

development of students comprehensive evaluation standard system, in the process played an 

important role in incentives. Self-management is the essential purpose and requirements 

conform to the requirements of The Times and the personal development of personalized talent 

cultivation, the evaluation should no longer with scores as the only standard, and should be 

diversified, personalized and comprehensive system of standards, by stimulating the students' 

intrinsic motivation, constantly in the process of evaluation and satisfy the inherent 

requirement of self-management and to achieve goals. 

3. CONNOTATION AND CHARACTERISTICS OF TALENT TRAINING MODE 

3.1 Connotation and Classification of Talent Training Mode 

The connotation of talent cultivation mode 

Personnel training mode, the talent training mode contains four parts, namely, training 

objectives, realization process, management evaluation and method. Liu.et al (2011).From 

philosophical Angle analysis of the connotation of talents cultivation model, there is the 

objective of education environment and conditions, the main body (including the subjects of 

teaching and education) to complete the personnel training process. 

The classification of talent training mode 

From a different perspective, talent cultivation mode has different classification method, this 

article mainly from the teaching main body the students play a role in talent cultivation model it 

can be divided into different knowledge centered training mode and the students as the center 

of talent training mode.Zhang.et al (2015) This paper focuses on the student-centered talent 

cultivation model. 

3.2 Student-Centered Talent Training Mode 

The connotation 

Student centered training mode is refers to the highlight in the process of talent training as the 

main body of education students' subjective role and individual differences, this is the 

difference in knowledge centered the most essential aspect of talent cultivation mode. 

The characteristics  

A. Cultivating goals is human 
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The student-centered talent training mode emphasizes the students as the center, which is 

people-oriented, respecting the intrinsic needs of the students as the subject and helping the 

realization of the students' self-worth. In this training mode, the goal is not only to achieve 

results, but to cultivate talents with the ability of thinking and creativity. This is in line with the 

actual needs of our country at the present stage of the higher requirements of talent training 

objectives. 

D. There are differences in cultivation approaches 

Student centered training mode more emphasizes the role in cultivating students' individual 

character difference, more emphasis on students' individual needs and development, and the 

ways to cultivate diverse characteristics. Each student needs to develop his own strengths and 

potentials by exploiting his own strengths and potentials, and by using various methods and 

approaches to achieve the goal of achieving the established goals.  

E. The evaluation criteria are pluralistic 

The cultivation goal and the human nature and the difference of the training mode of the 

student centered talent training mode require that the evaluation criterion of talents should be 

diversified. Different students with different characteristics and advantages, the development 

of every student is not the same, this kind of education mode is not the machine production line, 

training students to be talents out all kinds of, so not as a single standard to evaluate each 

student's specific situation. 

D. Human development is comprehensive 

Student centered training mode pays attention to students' subjectivity and individual 

differences, fully respect each student's main body status, lets the student participate in the 

training process each link, so that the students really become "person" play to their initiative, 

creativity and individuality, essentially for comprehensive, full and free development. Every 

student is a living, life is a complete individual, the all-round development of students cover 

the natural life, social relationships, emotional attitude and the all-round development of 

psychological elements, is a natural, social, and spiritual attributes of the all-round 

development of social relations. 

The role of subjectivity in the student-centered talent cultivation model 

A. It helps to achieve the human nature of cultivating goals 

It has been analyzed that the cultivation goal of the student-centered talent cultivation model 

has human nature, and this kind of human nature requires students to play their subjectivity role 

as the subject. Only as the main body of the subject consciousness of the students to give full 

play to their initiative, from fully tap their own potential, and analysis of the characteristics, 

upon completion of the training target of each link in the process of human nature. 

B. It helps to exert the initiative and creativity of students in the process of talent cultivation 

This is the core of the student-centered talent cultivation model and the essence of the talent 

cultivation model which is different from the knowledge imparting. As the main body of talent 

cultivation, students truly become their masters, design and actively participate in the various 

links of talent cultivation, and stimulate their initiative and creativity. 
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The role of personality difference in the student - centered talent cultivation model 

Embodies student-centered nature of personnel training mode, help to students as the center of 

talent training mode of the establishment of evaluation system, at the same time, help to 

students as the center of talent training mode of diversified education goal realization. 

4. THE SELF-MANAGEMENT BASED ON THE STUDENT-CENTERED TALENT 

CULTIVATION MODEL 

This article will students self-management behavior as a student centered on the basis of the 

model of talent cultivation, through the students' subjectivity and individual differences will 

self-management into student-centered mode of talent training, build the basic system of the 

personnel training mode. 

4.1 Connotation 

On the basis of self-management, personnel training mode of student-centered, the connotation 

is the nature of the students' self-management as the core, fully recognized in the subjectivity of 

the students in the process of personnel training as the main body and the embodiment of the 

individual differences. Self-management and student centered training mode is based on the 

students' subjectivity and individual differences and the essential connotation, through the 

students' subjectivity and give full play to their individual differences, explore ways for the 

cultivation of the different features and design in accordance with each student and form a 

diversified evaluation system. 

From a philosophical point of view, this system fully embodies the main role of human beings 

and is an important way to realize the all-round development of human beings. Students as the 

main body of talent training, the ultimate goal is the training of qualified personnel in 

accordance with the requirements of The Times, the students in the process, to achieve the 

highest level of demand, that is beyond the self-realization and the students from survival needs 

to rise to the realization of self-worth, this is the most essential human needs, is also an 

important way to realize man's all-round development. 

From the perspective of education, this system fully reflects the students' self-management 

ability, which is a prerequisite for the cultivation of talents from passivity to initiative. The 

talent training mode is promoted from passive to active, which is an essential improvement. If 

the system can be fully applied, it will change the rigid education way of production line. 

From the perspective of management, this system is an optimized change of management 

subject, management means and management process, which is more in line with the essential 

requirements of talent cultivation. 

4.2 Characteristics 

Human nature 

Based on students' self-management to students as the center of talent training mode system 

emphasizes humanist, everything from students, fully respect the students' subjectivity and 

personality differences and internal needs, the ultimate goal is to realize self-value and the 

all-round development of students, has obvious characteristics of nature. The starting point and 



Volume 4 Issue 6 2018 

179 

the realization process of this system fully embody human nature, which is the principle of 

human nature as its essence.It is necessary to carry out the students' subjective status and 

cultivate students' subjective consciousness, so as to fully grasp the connotation of subjectivity. 

The differences 

Based on the student's self-management, the student centered talent cultivation model system, 

respect the students' individual differences, and pay attention to individual development of 

each student. 

Each student, according to their own characteristics, utilizes various objective conditions to 

realize their potential, so as to develop a diversified development trend. In the process of 

culture, the training mode and the way also show the characteristics of the opposite sex. Each 

student, as the main body, gives full play to the characteristics of his personality differences, 

and explores ways and means for his own development, and makes himself a talent by different 

means. The evaluation system has the characteristics of difference. 
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